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PROGRAM NUMBER OF NUMBER OF
PROGRAM NAME CODE STUDENTS STUDENTS PASS %
APPEARED PASSED
BTECH-CE 01 05 05 100%
BTECH-EEE 02 06 05 84%
BTECH-ME 03 22 20 91%
BTECH-ECE 04 05 04 80 %
BTECH-CSE 05 10 08 80 %
M.TECH- (CADCAM) 04 08 07 90 %
M.TECH-(PE) 43 NIL NIL 00
M.TECH-(CSE) 58 01 01 { 100%
M.TECH-(VLSI-SD) 61 01 01 ‘ 100%
MBA 00 168 151 90%
O.1ILE PRINCIPAL
OIE PRINCIPAL
INCHARGE EXAMINATION GONNA INSTITUTE OF INFORMATIC
GONNA INSTITUTE OF INFORMATION TECHNOLOGY & SCIENCES
mm.osv & SCIENCES Gonnavanipalem, Aganampudi
-ss.m VISAKHAPATNAM-530 053

Ward No - 85, GYMC, Gonnavanipalem, Aganampudi, Visakhapatnam-53, Andhra Pradesh.
Mobile : 9912283335, 9440340347, 9848178659, 6281987080 | Email : giitscollege@gmail.com | Web: www.giits.in




JAWAHARLAL NEHRU TECHNOLOGICAL UNIVERSITY GURAJADA VIZIANAGARAM
Dwarapudi,vizinagram,Andhra Pradesh — 535003
Student Wise Result — IV B.Tech Il Semester (R19) Regular April 2023
6E-Gonna Institute of Information Technology and Sciences

S

No Hall Ticket Student Name Branch Credits|SGPA |Status
1 | 196E1A0101 LAKKAVARAPU SRIRAMAMURTHY CIVIL ENGINEERING 17 | 5.65| PASS
ELECTRICAL AND ELECTRONICS
2 | 196E1A0201 MATTAM UMA SANKAR PADAL i 17 | 7.71| PAss
3 | 196E1A0301| KADAGALA ADITYA DURGA VARA PRASAD MECHANICAL ENGINEERING o | - |FalL
ELECTRONICS AND COMMUNICATION
4 |196E1A0401 KUNCHALA SWAPNA e 15 |8.40 | PASS
5 | 196E1A0501 ALLA MADHURI COMPUTER SCIENCE AND ENGINEERING | 17 |7.75 | PASS
6 | 196E1A0502 AMARA BINDU SRI COMPUTER SCIENCE AND ENGINEERING | 16 | 7.75 | PASS
7 | 196E1A0503 ARADHULA RIKITA NAGAVALLI COMPUTER SCIENCE AND ENGINEERING | 16 | 7.38 | PASS
8 | 196E1A0504 S: E/i:?wu sl il COMPUTER SCIENCE AND ENGINEERING | 16 | 6.62 | PASS
9 | 196E1A0505 CHITTURI DILIP COMPUTER SCIENCE AND ENGINEERING | 16 |6.61 | PASS
10 | 196E1A0506 DABBI SAIKUMAR COMPUTER SCIENCE AND ENGINEERING | 16 |7.75 | PASS
11| 196E1A0508 GOPISETTI SRAVANI COMPUTER SCIENCE AND ENGINEERING | 10 | - | FAIL
12 | 196E1A0509 MOGGA SHANMUKHA SAI TEJA COMPUTER SCIENCE AND ENGINEERING | 0 | - | FAIL
13 | 196E1A0510 SHABHANA LAILA COMPUTER SCIENCE AND ENGINEERING | 13 | - | FAIL
14 | 196E1A0512 TAMADA Krishna Prasad COMPUTER SCIENCE AND ENGINEERING | 16 |6.61 | PASS
15 |206E5A0102 | JAGARAPU LAXMI PRASANNA SA| KUMAR CIVIL ENGINEERING 17 | 7.06 | PASS
16 |206E5A0103 KEELU GIRI CIVIL ENGINEERING 17 | 7.71| PAss
17 |206E5A0104 KILLI DINESH KUMAR CIVIL ENGINEERING 17 | 7.41|PAss
18 [206E5A0105 SAGIRAJU KARTHIK VARMA CIVIL ENGINEERING 17 |8.06 | PASS
19 [206E5A0106 THOKADA DURGA PRASAD CIVIL ENGINEERING 0 - FAIL
20 | 206E5A0201 BODDEDA PRAVALLIKA ELECTRICHLANPEL CTROI S o | - |FaL
ENGINEERING
21 |206E5A0202 CHIPURI GOPI KRISHNA BLECTRC NPT ONIC, 17 |7.71| PAss
ENGINEERING
22 |206E5A0203 DASARI HEMANTH BLECTRICAL WD B Hhic 17 | 7.71| PAss
ENGINEERING
ELECTRICAL AND ELECTRONICS
23 |206E5A0205 JONNADA SUJATHA it cee i 17 |6.71| PASS
24 |206E5A0206 KOMMURI SRIHARI RERCTRIGHL NS TRONICS 17 16.71| pass
ENGINEERING
25 |206E5A0208 MADDI ANAND REDDY EURETRICSLAPID ELEGTRONIS 17 1651 FalL
ENGINEERING
27 | 206E5A0301 ADHIPELLI ANUSH KUMAR MECHANICAL ENGINEERING 20 | - |Ppass
28 [206E5A0302|  APPIKONDA UMA MAHESWARARAO MECHANICAL ENGINEERING 20 | 6.90 | PASS
29 |206E5A0303 ATTA GANGA BABU MECHANICAL ENGINEZRING o | - |FalL
30 |206E5A0304 BALIREDDY ANIL MECHANICAL ENGINEERING 0o | - |FaL
31 [206E5A0306 CHEEPOORI SRINIVASU MECHANICAL ENGINEERING 20 |6.75 | PASs




32 |206E5A0307 CHEEPURUPALLI GOWRU NAIDU MECHANICAL ENGINEERING 8 = FAIL
33 |206E5A0308 DASARI JAGADEESH MECHANICAL ENGINEERING 20 | 7.15| PASS
34 |206E5A0309 DASARI UMASHANKAR MECHANICAL ENGINEERING 20 | 7.45| PASS
35 | 206E5A0310 DODDI YESWANTH MECHANICAL ENGINEERING 0 = FAIL
36 | 206E5A0311 GANTIMUDU BALAJI MECHANICAL ENGINEERING 20 | 7.45 | PASS
37 | 206E5A0312 GORLE RAVITEJA MECHANICAL ENGINEERING 20 | 7.05 | PASS
38 [206E5A0313 GURRAM HARISH MECHANICAL ENGINEERING (0] = FAIL
39 | 206E5A0315 KANDRAKOTA MOHAN DURGA MECHANICAL ENGINEERING 20 | 6.75 | PASS
40 |206E5A0316 KANDREGULA ROOPESH MECHANICAL ENGINEERING 20 | 7.45 | PASS
41 | 206E5A0317 KARRI JAGADEESH MECHANICAL ENGINEERING 0 - FAIL
42 |206E5A0318 KASI KESAVA MANIKANTA MECHANICAL ENGINEERING 20 | 7.05 | PASS
43 |206E5A0319 KESAVARAPU SARA MANIKANTA MECHANICAL ENGINEERING 8 = FAIL
44 |206E5A0320 KORIBILLI YASWANTH MECHANICAL ENGINEERING 20 | 7.15| PASS
45 |206E5A0321 MD RIZWAN MECHANICAL ENGINEERING 20 | 7.30 | PASS
46 |206E5A0322 MOLLI SAIKUMAR MECHANICAL ENGINEERING 20 | 7.90 | PASS
47 |206E5A0323 MUMMANA VAMSIKRISHNA MECHANICAL ENGINEERING 0 = FAIL
NAMALA  GANESH  VENKATA  GOWRI
48 |206E5A0324 | SWAROOP MECHANICAL ENGINEERING 0 = FAIL
KUMAR
49 |206E5A0325 PALLETI ARUN KUMAR MECHANICAL ENGINEERING 20 | 7.05 | PASS
50 |206E5A0326 PENTAKOTA MOHANA RAO MECHANICAL ENGINEERING 8 = FAIL
51 |206E5A0327 PENUPOTHULA THARUN MECHANICAL ENGINEERING 0 - FAIL
52 |206E5A0328 POLAVARAPU PRANAI MECHANICAL ENGINEERING 20 | 7.45| PASS
53 |206E5A0329 SAHUKARI GOWTHAM SAI KUMAR MECHANICAL ENGINEERING 20 [ 7.90 | PASS
54 |206E5A0330 SANDAKA GANGADHARA SASI SAGAR MECHANICAL ENGINEERING 17 - FAIL
55 [206E5A0331 SIMMITI PARDHA SARADHI MECHANICAL ENGINEERING 0 - FAIL
56 [206E5A0332 TAMARANA GANESH MECHANICAL ENGINEERING 0 = FAIL
57 |206E5A0333 TOTA SAl MECHANICAL ENGINEERING 20 |[7.60 | PASS
58 [206E5A0334 ULLAMPARTHI ASHOK KUMAR MECHANICAL ENGINEERING 0 = FAIL
59 |206E5A0335 VANAPALLI BHASKAR RAO MECHANICAL ENGINEERING 0 = FAIL
60 |206E5A0336 VARRI SRINIVAS MECHANICAL ENGINEERING 17 = FAIL
61 |206E5A0337 VURUKUTI DILEEP MECHANICAL ENGINEERING 20 | 7.75 | PASS
62 |206E5A0338 YANDRA PAVANKALYAN MECHANICAL ENGINEERING 20 |8.05 | PASS
63 |206E5A0401 GANDREDDY NAVEEN ELEURONIC:N;L\GB:'EEiimgUNICATION 17 |6.61- e
ELECTRONICS AND COMMUNICATION PA
64 |206E5A0403 GUMMADI VENKATA RAO CESNGINEERING - dhacalle 17 |6.51 "
ELECTRONICS AND COMMUNICATION PASS
65 |206E5A0404 LAVETI MADHURI ENGINEERING 17 6.5
66 |206E5A0405 MUTHA VENKATESH SR RCRIE AT DO C O 9 = FAIL

ENGINEERING
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“UAWAHARLAL NEHRU TECHNOLOGICAL UNIVERSITY KAKINADA

/ Result of M.Tech Il SEMESTER (R20/R19) REG/SUPPLE. EXAMINATIONS, February-2023
College name: GONNA INSTITUTE OF INFORMATION TECHNOLOGY AND SCIENCES:6E

Htno Subcode | Subname Internals | Grade | Credits
196E1D6105 | P5703 Hardware Software co-design (PE) 22 B 3
206E1D0405 | P0401 Non destructive Evaluation (PE) 0 AB 0
206E1D0405 | POE17 | Nano Technology (OE)[MEC-Branch] | 0 AB 0
216E1D0401 | P0401 Non destructive Evaluation (PE) | 23 A 3
216E1D0401 | POE17 | Nano Technology (OE)[MEC-Branch] | 23 B 3
216E1D0402 | P0401 Non destructive Evaluation (PE) 21 C 3
216E1D0402 | POE17 | Nano Technology (OE)[MEC-Branch] | 21 C 3
216E1D0403 | P0401 Non destructive Evaluation (PE) 21 C 3
216E1D0403 | POE17 | Nano Technology (OE)[MEC-Branch] | 20 C 3
216E1D0404 | P0401 Non destructive Evaluation (PE) 20 AB 0
216E1D0404 | POE17 | Nano Technology (OE)[MEC-Branch] | 19 AB 0
& 216E1D0405 | P0401 Non destructive Evaluation (PE) 122 B 3
216E1D0405 | POE17 | Nano Technology (OE)[MEC-Branch] | 22 B 3
216E1D0406 | P0401 Non destructive Evaluation (PE) J 21 C 3
216E1D0406 | POE17 | Nano Technology (OE)[MEC-Branchj | 22 B 3
216E1D0407 | P0O401 Non destructive Evaluation (PE) 22 B 3
216E1D0407 | POE17 Nano Technology (OE)[MEC-Branch] | 22 B 3
216E1D0408 | P0401 Non destructive Evaluation (PE) 23 C o
216E1D0408 | POE17 Nano Technology (OE)[MEC-Branch] | 22 C 3
216E1D5801 | P5801 Deep Learning (PE) i1 22 B 3
216E1D5801 | POE02 | Industrial Safety (OE)[ECE-Branch] 24 G 3
216E1D6102 | P5703 Hardware Software co-design (PE) 23 C 3
216E1D6102 | POEO2 Industrial Safety (OE)[AVS-Branch] 23 C 3

**Note:1)[Last Date to apply for Recounting/Revaluation/Challenge Revaluation is : 30-03-2023 ]
*lote:**

* -1 in the filed of externals indicates student is absent for the respective subject.

* -2 in the filed of externals or ( WH ) in grade indicates student result Withheld for the respective subject.

* -3 in the filed of externals indicates student involved in Malpractice for the respective subject.

Date:20.03.2023 PRI":E g’FA;'NFQRMAT“" Controller of Examinations(PG)
NA INSTITU
e TECHNOLOGY & SClEN(r‘.rl:.gum
Gonnavanipa\em, Agggoa .
VISAKHAPATNAM-



JAWAHARLAL NEHRU TECHNOLOGICAL UNIVERSITY KAKINADA

Result of MBA Il semester (R19) Reg/Supplementary Examinations Mar-2023
College name: GONNA INSTITUTE OF INFORMATION TECHNOLOGY AND SCIENCES:6E

Htno Subcode | Subname Internals | Grade | Credits
196E1E0010 | MB1932 | OPERATIONS RESEARCH 22 F 0
196E1E0014 | MB1931 STRATEGIC MANAGEMENT 22 Cc 4
196E1E0014 | MB1932 | OPERATIONS RESEARCH 21 C 4
196E1E0014 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 E 0
196E1E0014 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
196E1E0014 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
196E1E0014 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
196E1E0015 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 22 C 3
196E1E0015 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 21 C 3
196E1E0016 | MB1932 | OPERATIONS RESEARCH 22 B 0
196E1E0038 | MB1931 STRATEGIC MANAGEMENT 23 C 4
196E1E0038 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 G 3
196E1E0039 | MB1932 | OPERATIONS RESEARCH 20 F 0
196E1E0039 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 22 E 0
196E1E0039 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 22 C 3
196E1E0041 | MB1932 | OPERATIONS RESEARCH 20 E 0
196E1E0063 | MB1932 | OPERATIONS RESEARCH 20 E 0
196E1E0065 | MB1932 | OPERATIONS RESEARCH 22 F 0
196E1E0069 | MB1931 STRATEGIC MANAGEMENT 22 F 0
196E1E0069 | MB1932 | OPERATIONS RESEARCH 20 E 0
196E1E0069 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
196E1E0069 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 4
196E1E0069 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
196E1E0072 | MB1932 | OPERATIONS RESEARCH 20 E 0
196E1E0075 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 B 3
196E1E0075 | MB193B5 | TAXATION - (FINANCE) E14 27 F 0
196E1E0085 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 21 (& 3
196E1EO00A5 | MB1932 | OPERATIONS RESEARCH 20 B 0
196E1E00B7 | MB1932 | OPERATIONS RESEARCH 20 F 0
206E1E0001 | MB1932 | OPERATIONS RESEARCH 22 E 0
206E1E0001 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
206E1E0002 | MB1932 | OPERATIONS RESEARCH 22 = 0
206E1E0002 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
206E1E0003 | MB1932 | OPERATIONS RESEARCH 22 E 0
206E1E0006 | MB1932 | OPERATIONS RESEARCH 22 F 0
206E1E0006 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 C 3
206E1E0007 | MB1932 | OPERATIONS RESEARCH 22 F 0
206E1E0007 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 23 k 0
206E1E0007 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 22 C 3
206E1E0007 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 21 C o
206E1E0007 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 21 AB 0
206E1E0012 | MB1932 | OPERATIONS RESEARCH 24 E 0
206E1E0012 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 24 F 0
206E1E0013 | MB1932 | OPERATIONS RESEARCH 22 E 0
206E1E0020 | MB1932 | OPERATIONS RESEARCH 22 E 0




Htno Subcode | Subname Internals | Grade | Credits
206E1E0020 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
206E1E0020 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 F 0
206E1E0020 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 0
206E1E0021 | MB1932 | OPERATIONS RESEARCH 22 C 4
206E1E0026 | MB1932 | OPERATIONS RESEARCH 22 G 4
206E1E0029 | MB1932 | OPERATIONS RESEARCH 22 F 0
206E1E0029 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
206E1E0030 | MB1931 STRATEGIC MANAGEMENT 21 A 4
206E1E0031 | MB1932 | OPERATIONS RESEARCH 22 F 0
206E1E0034 | MB1931 STRATEGIC MANAGEMENT 20 B 4
206E1E0036 | MB1931 STRATEGIC MANAGEMENT 22 B 4
206E1E0036 | MB1932 | OPERATIONS RESEARCH 22 C 4
206E1E0036 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
206E1E0041 | MB1931 STRATEGIC MANAGEMENT 22 B 4
206E1E0041 | MB1932 | OPERATIONS RESEARCH 22 Cc 4
206E1E0041 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 C 3
206E1E0042 | MB1932 | OPERATIONS RESEARCH 22 C 4
206E1E0042 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 22 C 3
206E1E0042 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 21 C 3
206E1E0044 | MB1932 | OPERATIONS RESEARCH 22 C 4
206E1E0045 | MB1931 STRATEGIC MANAGEMENT 22 A 4
206E1E0045 | MB1932 | OPERATIONS RESEARCH 22 F 0
206E1E0045 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 21 C 3
206E1E0047 | MB1932 | OPERATIONS RESEARCH 22 F 0
206E1E0047 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
206E1E0047 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
206E1E0048 | MB1931 STRATEGIC MANAGEMENT 22 A 4
206E1E0049 | MB1932 | OPERATIONS RESEARCH 21 F 0
206E1E0049 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 22 E 0
206E1E0049 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 20 C 3
206E1E0049 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 21 E 0
206E1E0049 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 20 F 0
206E1E0052 | MB1931 STRATEGIC MANAGEMENT 22 & 4
206E1E0052 | MB1932 | OPERATIONS RESEARCH 22 C 4
206E1E0052 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 24 C o
206E1E0052 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 B 3
206E1E0054 | MB1931 STRATEGIC MANAGEMENT 22 B 4
206E1E0055 | MB1931 STRATEGIC MANAGEMENT 25 B 4
206E1E0055 | MB1932 | OPERATIONS RESEARCH 25 E 0
206E1E0055 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 25 B 3
206E1E0055 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 25 C 3
206E1E0055 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 25 B 3
206E1E0055 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 25 B 3
206E1E0056 | MB1931 STRATEGIC MANAGEMENT 20 C 4
206E1E0056 | MB1932 | OPERATIONS RESEARCH 21 E 0
206E1E0056 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 AB 0
206E1E0057 | MB1931 STRATEGIC MANAGEMENT 22 C 4
206E1E0057 | MB1932 | OPERATIONS RESEARCH 22 F 0
206E1E0057 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 2 Cc 3
206E1E0057 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 24 A 3
206E1E0060 | MB1931 STRATEGIC MANAGEMENT 22 AB 0

— 1




Htno Subcode | Subname Internals | Grade | Credits
206E1E0064 | MB1932 | OPERATIONS RESEARCH 22 E 0
206E1E0065 | MB1931 STRATEGIC MANAGEMENT 22 A 4
206E1E0066 | MB1931 STRATEGIC MANAGEMENT 22 B 4
206E1E0066 | MB1932 | OPERATIONS RESEARCH 22 E 0
206E1E0066 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
206E1E0066 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
206E1E0066 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
206E1E0068 | MB1932 | OPERATIONS RESEARCH 22 F 0
206E1E0068 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
206E1E0072 | MB1932 | OPERATIONS RESEARCH 20 E 0
206E1E0072 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 F 0
206E1E0072 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 E 0
206E1E0072 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
206E1E0073 | MB1931 STRATEGIC MANAGEMENT 20 C 4
206E1E0073 | MB1932 | OPERATIONS RESEARCH 22 F 0
206E1E0073 | MB193E3 | PRICING AND REVENUE MANAGEMENT - (OM) E1 21 AB 0
206E1E0073 | MB193E5 | SALES AND OPERATIONS PLANNING OM- (E14) 21 F 0
206E1E0077 | MB1932 | OPERATIONS RESEARCH 25 E 0
206E1E0077 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 25 C 3
206E1E0081 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 22 C 3
206E1E0081 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 21 C 3
206E1E0083 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 21 C 3
206E1E0085 | MB1932 | OPERATIONS RESEARCH 22 F 0
206E1E0085 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
206E1E0086 | MB1932 | OPERATIONS RESEARCH 22 F 0
206E1E0086 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 22 E 0
206E1E0086 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 22 C 3
206E1E0086 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 22 C 3
206E1E0087 | MB1932 | OPERATIONS RESEARCH 21 F 0
206E1E0087 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
206E1E0087 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
206E1E0087 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 E 0
206E1E0089 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 F 0
206E1E0089 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 27 C ¢
206E1E0091 | MB1932 | OPERATIONS RESEARCH 22 F 0
206E1E0091 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 C 3
206E1E0091 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
206E1E0095 | MB1932 | OPERATIONS RESEARCH 23 E 0
206E1E0095 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 22 C 3
206E1E0095 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 22 C 3
206E1E0095 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 22 C 3
206E1E0095 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 21 C 3
206E1E0097 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
206E1E0098 | MB1931 STRATEGIC MANAGEMENT - 22 C 4
206E1E0098 | MB1932 | OPERATIONS RESEARCH 21 C 4
206E1E0098 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
206E1E0098 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 F 0
206E1E00A1 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
206E1E00A4 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 B 3
206E1EO00A5 | MB1932 | OPERATIONS RESEARCH 21 E 0
206E1E00A5 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 C 3




Htno Subcode Subgame Internals | Grade | Credits
206E1E00A5 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 C 3
206E1EQ0A5 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 20 AB 0
206E1E00A6 | MB1932 | OPERATIONS RESEARCH 21 AB 0
206E1E00A6 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 = 0
206E1EO00A9 | MB1931 STRATEGIC MANAGEMENT ‘ 22 C 4
206E1EO00A9 | MB1932 | OPERATIONS RESEARCH 22 C 3
206E1E00A9 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
206E1EO00A9 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 23 B 3
206E1EQ00A9 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
206E1EO00A9 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 B 3
206E1E00B1 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
206E1E00B1 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 F 0
206E1E00B2 | MB1932 | OPERATIONS RESEARCH 22 F 0
206E1E00B5 | MB1931 STRATEGIC MANAGEMENT 22 B 4
206E1E00B5 | MB1932 | OPERATIONS RESEARCH 22 E 0
206E1E00B5 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 C 3
206E1E00B5 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 c 3
206E1E00C1 | MB1932 | OPERATIONS RESEARCH 21 F 0
206E1E00C1 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT: - (HR) 21 Cc 3
206E1E00C1 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 C 3
206E1E00C2 | MB1931 STRATEGIC MANAGEMENT 20 E 0
206E1E00C2 | MB1932 | OPERATIONS RESEARCH 20 F 0
206E1E00C2 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 C 3
206E1E00C2 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 20 F 0
206E1E00C2 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
206E1E00C2 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 F 0
206E1E00C4 | MB1931 STRATEGIC MANAGEMENT 22 C 4
206E1E00C4 | MB1932 | OPERATIONS RESEARCH 22 2 0
206E1E00C4 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C <!
206E1E00C6 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 E 0
206E1E00C7 | MB1931 STRATEGIC MANAGEMENT 25 F 0
206E1E00C7 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 25 F 0
206E1E00C8 | MB1931 STRATEGIC MANAGEMENT 15 B 4
206E1E00C8 | MB1932 | OPERATIONS RESEARCH 15 F 0
206E1E00C8 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 15 E 0
206E1E00C8 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 15 C 3
206E1E00CY9 | MB1932 | OPERATIONS RESEARCH 21 E 0
206E1E00CY | MB193E3 | PRICING AND REVENUE MANAGEMENT - (OM) E1 22 A 3
206E1E00CY | MB193E5 | SALES AND OPERATIONS PLANNING OM- (E14) 22 C 3
206E1E00DO | MB1931 STRATEGIC MANAGEMENT 21 C 4
206E1E00DO | MB1932 | OPERATIONS RESEARCH 21 C 4
206E1E00DO | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 ] 3
206E1E00DO | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 E 0
206E1E00DO | MB193B5 | TAXATION - (FINANCE) E14 21 C 3
206E1E00D2 | MB1931 STRATEGIC MANAGEMENT 25 E 0
206E1E00D2 | MB1932 | OPERATIONS RESEARCH 25 F 0
206E1E00D2 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 25 E 0
206E1E00D2 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 25 C 3
206E1E00D4 | MB1932 | OPERATIONS RESEARCH 21 C 4
206E1E00D4 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 E: 0
206E1E00D4 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3




Htno Subcode | Subname Internals | Grade | Credits
206E1E00D6 | MB1932 | OPERATIONS RESEARCH 22 C 4
206E1E00D7 | MB1931 STRATEGIC MANAGEMENT 21 B 4
206E1E00D7 | MB1932 | OPERATIONS RESEARCH 22 C 4
206E1E00D7 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
206E1E00D7 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
206E1E00D8 | MB1931 | STRATEGIC MANAGEMENT 22 B 4
206E1E00D9 | MB1931 STRATEGIC MANAGEMENT 22 AB 0
206E1E00D9 | MB1932 | OPERATIONS RESEARCH 21 AB 0
206E1E00D9 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 AB 0
206E1E00D9 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 AB 0
206E1E00D9 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 AB 0
206E1E00D9 | MB193B5 | TAXATION - (FINANCE) E14 22 AB 0
206E1EO00E1 | MB1932 | OPERATIONS RESEARCH 22 F 0
206E1EO0OE1 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 27 E 0
206E1EO0OE1 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 F 0
206E1E00E7 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 25 C 3
206E1EO0F0 | MB1932 | OPERATIONS RESEARCH 22 F 0
206E1EO00F2 | MB1931 STRATEGIC MANAGEMENT 22 C 4
206E1EO00F2 | MB1932 | OPERATIONS RESEARCH 21 F 0
206E1E00F2 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 23 C 3
206E1EO00F2 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 20 F 0
206E1EQO0F2 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 21 E 0
206E1EO0OF4 | MB1932 | OPERATIONS RESEARCH 21 F 0
206E1E00F5 | MB1931 STRATEGIC MANAGEMENT 22 B 4
206E1EO00F5 | MB1932 | OPERATIONS RESEARCH 21 C 4
206E1E00G1 | MB1932 | OPERATIONS RESEARCH 21 E 0
206E1E00G6 | MB1931 STRATEGIC MANAGEMENT 21 F 0
206E1E00G6 | MB1932 | OPERATIONS RESEARCH ; 21 E 0
206E1E00G6 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
206E1E00G6 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
206E1E00G6 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 F 0
206E1EO00HO | MB1931 STRATEGIC MANAGEMENT 22 C 4
206E1EO00HO | MB1932 OPERATIONS RESEARCH 22 F 0
206E1E00HO | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 25 Cc 3
206E1EO00H1 | MB1931 STRATEGIC MANAGEMENT 23 B 4
206E1EOO0H1 | MB1932 | OPERATIONS RESEARCH 22 F 0
206E1EO00H1 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 22 F 0
206E1EO00H1 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 23 C 3
206E1E00H1 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 C 3
206E1EO00H1 | MB193B5 | TAXATION - (FINANCE) E14 23 C 3
206E1E00H2 | MB1931 STRATEGIC MANAGEMENT 22 C 4
206E1E00H2 | MB1932 | OPERATIONS RESEARCH 22 E 0
206E1E00H2 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 22 C 3
206E1E00H2 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 20 F 0
206E1EO00H2 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 22 C 3
206E1EO00H2 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 20 C 3
206E1EO00H5 | MB1932 | OPERATIONS RESEARCH 22 F 0
206E1EQ0H5 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
206E1EO00H7 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 22 F 0
206E1EO00H8 | MB1931 STRATEGIC MANAGEMENT 21 AB 0
206E1E00H8 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 AB 0




Htno Subcode | Subname Internals | Grade | Credits
206E1E00I3 | MB1932 | OPERATIONS RESEARCH 22 C 4
206E1E00I3 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 23 ] 3
206E1E0017 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 Cc 3
206E1E0019 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
206E1E00J0 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
206E1E00J0 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 C 3
206E1E00J3 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 A 3
206E1E00J8 | MB1931 STRATEGIC MANAGEMENT 21 C 4
206E1E00J8 | MB1932 | OPERATIONS RESEARCH 22 F 0
206E1E00J8 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 C 3
206E1EOOKO | MB1931 STRATEGIC MANAGEMENT 21 E 0
206E1EO00KO | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 21 C 3
206E1EO0OKO | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 20 Cc 3
206E1E00K1 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 21 B 0
206E1EOOK3 | MB1931 STRATEGIC MANAGEMENT 21 C 4
206E1E00K4 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
206E1E00K4 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 B 3
206E1E00K8 | MB1931 STRATEGIC MANAGEMENT 21 C 4
206E1E00K8 | MB1932 | OPERATIONS RESEARCH 22 E 0
206E1EQ0K8 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
206E1EO00K8 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
206E1EO00LO | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 25 C 3
206E1EO00L1 | MB1931 STRATEGIC MANAGEMENT 21 E 0
206E1E00L1 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
206E1E00L1 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 E 0
206E1EO00L1 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 F 0
206E1E00L4 | MB1931 STRATEGIC MANAGEMENT 20 E 0
206E1EO00L4 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 21 C 3
206E1E00L4 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 22 C 3
206E1EO00L4 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 22 C 3
206E1E00LS | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
206E1E00L8 | MB1931 STRATEGIC MANAGEMENT 21 F 0
206E1E00L8 | MB193E2 | QUALITY TOOLKIT FOR MANAGERS - (OM) E14 21 E 0
206E1E00L8 | MB193E5 | SALES AND OPERATIONS PLANNING OM- (E14) 21 C 3
206E1E00L9 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
206E1E00M2 | MB1931 STRATEGIC MANAGEMENT 21 C 4
206E1E00M2 | MB193E2 | QUALITY TOOLKIT FOR MANAGERS - (OM) E14 21 C 3
206E1EO0M2 | MB193E5 | SALES AND OPERATIONS PLANNING OM- (E14) 22 C 3
206E1E00M4 | MB1931 STRATEGIC MANAGEMENT 21 F 0
206E1E00M4 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
206E1E00M4 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 F 0
206E1E00M4 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
206E1E00M6 | MB1931 STRATEGIC MANAGEMENT 21 C 4
206E1E00M6 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 F 0
206E1E00M6 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 E 0
206E1E00M7 | MB1931 STRATEGIC MANAGEMENT 21 A 4
206E1E00MS8 | MB1931 STRATEGIC MANAGEMENT 22 B 4
206E1EOON1 | MB1931 STRATEGIC MANAGEMENT 21 B 4
206E1EOON3 | MB1931 STRATEGIC MANAGEMENT 22 B 4
206E1EOON5 | MB1931 STRATEGIC MANAGEMENT 21 C <
206E1EOONS | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3




Htno Subcode | Subname Internals | Grade | Credits
206E1EOONS | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
206E1EOON5 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
206E1EOON5 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
206E1EOON8 | MB1931 STRATEGIC MANAGEMENT ‘ 21 C 4
206E1EOON8 | MB1932 | OPERATIONS RESEARCH 21 AB 0
206E1EOON8 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 Cc 3
206E1EOON8 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
206E1EOON8 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
206E1EOONS8 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
206E1EOON9 | MB1931 STRATEGIC MANAGEMENT 21 B 4
206E1EOON9 [ MB1932 | OPERATIONS RESEARCH 21 C 4
216E1E0001 | MB1931 STRATEGIC MANAGEMENT 21 B 4
216E1E0001 | MB1932 | OPERATIONS RESEARCH 22 C 4
216E1E0001 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 O 4
216E1E0001 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E0001 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E0001 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1E0001 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E0003 | MB1931 STRATEGIC MANAGEMENT 20 AB 0
216E1E0003 | MB1932 | OPERATIONS RESEARCH 20 AB 0
216E1E0003 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E0003 | MB193E1 | SERVICE OPERATIONS MANAGEMENT - (OM) E14 20 AB 0
216E1E0003 | MB193E2 | QUALITY TOOLKIT FOR MANAGERS - (OM) E14 20 AB 0
216E1E0003 | MB193E3 | PRICING AND REVENUE MANAGEMENT - (OM) E1 20 AB 0
216E1E0003 | MB193E5 | SALES AND OPERATIONS PLANNING OM- (E14) 20 AB 0
216E1E0004 | MB1931 | STRATEGIC MANAGEMENT 20 AB 0
216E1E0004 | MB1932 | OPERATIONS RESEARCH 20 AB 0
216E1E0004 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 B 4
216E1E0004 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 AB 0
216E1E0004 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 AB 0
216E1E0004 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 20 AB 0
216E1E0004 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 20 AB 0
216E1E0005 | MB1931 STRATEGIC MANAGEMENT 25 B 4
216E1E0005 | MB1932 | OPERATIONS RESEARCH 25 B 4
216E1E0005 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 (@) 4
216E1E0005 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 25 C d
216E1E0005 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 25 B 3
216E1E0005 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 25 A 3
216E1E0005 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 25 B 3
216E1E0006 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1E0006 | MB1932 | OPERATIONS RESEARCH 22 C 4
216E1E0006 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0006 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E0006 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION | 22 C 3
216E1E0006 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1E0006 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 B 3
216E1E0007 | MB1931 STRATEGIC MANAGEMENT 22 AB 0
216E1E0007 | MB1932 | OPERATIONS RESEARCH 22 AB 0
216E1E0007 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0007 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 AB 0
216E1E0007 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 AB 0




Htno Subcode | Subname Internals | Grade | Credits
216E1E0007 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 AB 0
216E1E0007 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 AB 0
216E1E0009 | MB1931 STRATEGIC MANAGEMENT 22 AB 0
216E1E0009 | MB1932 | OPERATIONS RESEARCH 22 AB 0
216E1E0009 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E0009 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 AB 0
216E1E0009 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 23 AB 0
216E1E0009 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 AB 0
216E1E0009 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 27 AB 0
216E1E0010 | MB1931 STRATEGIC MANAGEMENT 23 B 4
216E1E0010 | MB1932 | OPERATIONS RESEARCH 22 C 4
216E1E0010 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0010 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 2 C 3
216E1E0010 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 23 C 3
216E1E0010 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1E0010 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1E0011 | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1E0011 | MB1932 | OPERATIONS RESEARCH 21 F 0
216E1E0011 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0011 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E0011 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 27 C 3
216E1E0011 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
216E1E0011 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E0012 | MB1931 STRATEGIC MANAGEMENT 20 C 3
216E1E0012 | MB1932 | OPERATIONS RESEARCH 20 C 3
216E1E0012 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 20 C 4
216E1E0012 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 Cc 3
216E1E0012 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 20 C 3
216E1E0012 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 20 C 3
216E1E0012 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 20 C 3
216E1E0013 | MB1931 STRATEGIC MANAGEMENT 23 C 4
216E1E0013 | MB1932 | OPERATIONS RESEARCH 22 C 4
216E1E0013 | MB1933 INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0013 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E0013 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 Cc 3
216E1E0013 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1E0013 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1E0014 | MB1931 STRATEGIC MANAGEMENT 24 B 4
216E1E0014 | MB1932 | OPERATIONS RESEARCH 24 C 4
216E1E0014 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 O 4
216E1E0014 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C J
216E1E0014 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 24 B 3
216E1E0014 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 24 B 3
216E1E0014 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1E0015 | MB1931 STRATEGIC MANAGEMENT 21 AB 0
216E1E0015 | MB1932 | OPERATIONS RESEARCH 21 AB 0
216E1E0015 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E0015 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 AB 0
216E1E0015 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 20 AB 0
216E1E0015 [ MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 AB 0
216E1E0015 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 25 AB 0




Htno Subcode | Subname Internals | Grade | Credits
216E1E0016 | MB1931 STRATEGIC MANAGEMENT 20 C 4
216E1E0016 | MB1932 | OPERATIONS RESEARCH 20 C 3
216E1E0016 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 B 4
216E1E0016 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 C 3
216E1E0016 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 20 C 3
216E1E0016 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 20 C 3
216E1E0016 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 20 C 3
216E1E0018 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1E0018 | MB1932 | OPERATIONS RESEARCH 20 F 0
216E1E0018 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 @) 4
216E1E0018 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 o] 3
216E1E0018 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 o 3
216E1E0018 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1E0018 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1E0019 | MB1931 STRATEGIC MANAGEMENT 21 B 4
216E1E0019 | MB1932 | OPERATIONS RESEARCH 22 C 4
216E1E0019 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E0019 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 B 3
216E1E0019 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 B 3
216E1E0019 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1E0019 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 B 3
216E1E0020 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E0020 | MB1932 | OPERATIONS RESEARCH 21 F 0
216E1E0020 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 O 4
216E1E0020 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 C 3
216E1E0020 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1E0020 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1E0020 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E0021 | MB1931 STRATEGIC MANAGEMENT 20 C 3
216E1E0021 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E0021 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0021 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 20 C 3
216E1E0021 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 20 & 3
216E1E0021 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 21 Cc 3
216E1E0021 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 21 C 3
216E1E0022 | MB1931 STRATEGIC MANAGEMENT 25 S 4
216E1E0022 | MB1932 | OPERATIONS RESEARCH 25 C 4
216E1E0022 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 O 4
216E1E0022 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 23 A 3
216E1E0022 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 25 B 3
216E1E0022 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 25 A 3
216E1E0022 | MB193B5 | TAXATION - (FINANCE) E14 24 B 3
216E1E0023 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1E0023 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E0023 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0023 | MB193E1 | SERVICE OPERATIONS MANAGEMENT - (OM) E14 20 C 3
216E1E0023 | MB193E2 | QUALITY TOOLKIT FOR MANAGERS - (OM) E14 21 C 3
216E1E0023 | MB193E3 | PRICING AND REVENUE MANAGEMENT - (OM) E1 21 B 3
216E1E0023 | MB193E5 | SALES AND OPERATIONS PLANNING OM- (E14) 21 C 3
216E1E0024 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E0024 | MB1932 | OPERATIONS RESEARCH 21 C 3




Htno Subcode Subnﬂe Internals | Grade | Credits
216E1E0024 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0024 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 22 C 3
216E1E0024 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 C 3
216E1E0024 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 C 3
216E1E0024 | MB193B5 | TAXATION - (FINANCE) E14 21 C 3
216E1E0025 | MB1931 STRATEGIC MANAGEMENT 21 B 4
216E1E0025 | MB1932 | OPERATIONS RESEARCH 22 C 4
216E1E0025 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 @) 4
216E1E0025 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E0025 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1E0025 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B -
216E1E0025 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E0028 | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1E0028 | MB1932 | OPERATIONS RESEARCH 22 C 4
216E1E0028 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 O 4
216E1E0028 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E0028 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E0028 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
216E1E0028 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 Cc 3
216E1E0029 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1E0029 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E0029 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0029 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 22 C 3
216E1E0029 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 C 3
216E1E0029 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 C 3
216E1E0029 | MB193B5 | TAXATION - (FINANCE) E14 21 C 3
216E1E0030 | MB1931 STRATEGIC MANAGEMENT 27 A 4
216E1E0030 | MB1932 | OPERATIONS RESEARCH 21 C 4
216E1E0030 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0030 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E0030 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1E0030 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1E0030 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E0031 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1E0031 | MB1932 | OPERATIONS RESEARCH 22 E 0
216E1E0031 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 @] 4
216E1E0031 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
216E1E0031 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E0031 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 Cc 3
216E1E0031 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 B 3
216E1E0032 | MB1931 STRATEGIC MANAGEMENT 20 AB 0
216E1E0032 | MB1932 | OPERATIONS RESEARCH 20 AB 0
216E1E0032 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 G 4
216E1E0032 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 AB 0
216E1E0032 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 20 AB 0
216E1E0032 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 20 AB 0
216E1E0032 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 20 AB 0
216E1E0033 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1E0033 | MB1932 | OPERATIONS RESEARCH 21 C 4
216E1E0033 | MB1933 INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S -
216E1E0033 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 B 3




Htno Subcode | Subname Internals | Grade | Credits
216E1E0033 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 C 3
216E1E0033 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 C 3
216E1E0033 | MB193B5 | TAXATION - (FINANCE) E14 21 C 3
216E1E0034 | MB1931 STRATEGIC MANAGEMENT 22 A 4
216E1E0034 | MB1932 | OPERATIONS RESEARCH 21 C 4
216E1E0034 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E0034 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 22 C 3
216E1E0034 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 21 B 3
216E1E0034 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 21 C 3
216E1E0034 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 22 C 3
216E1E0036 | MB1931 STRATEGIC MANAGEMENT 21 B 4
216E1E0036 | MB1932 | OPERATIONS RESEARCH 21 C 4
216E1E0036 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 @) 4
216E1E0036 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 C 3
216E1E0036 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1E0036 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1E0036 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E0037 | MB1931 STRATEGIC MANAGEMENT 2 A 4
216E1E0037 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E0037 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 O 4
216E1E0037 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 C 3
216E1E0037 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E0037 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 C 3
216E1E0037 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 7 C 3
216E1E0038 | MB1931 STRATEGIC MANAGEMENT 21 A 4
216E1E0038 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E0038 | MB1933 INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0038 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 B 3
216E1E0038 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1E0038 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1E0038 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E0039 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1E0039 | MB1932 OPERATIONS RESEARCH 21 © 3
216E1E0039 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 (@] 4
216E1E0039 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E0039 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1E0039 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 C 3
216E1E0039 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1E0040 | MB1931 STRATEGIC MANAGEMENT 22 AB 0
216E1E0040 | MB1932 | OPERATIONS RESEARCH 21 AB 0
216E1E0040 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 ¢} 4
216E1E0040 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 AB 0
216E1E0040 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 AB 0
216E1E0040 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 AB 0
216E1E0040 | MB193B5 | TAXATION - (FINANCE) E14 22 AB 0
216E1E0041 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E0041 | MB1932 | OPERATIONS RESEARCH 22 F 0
216E1E0041 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0041 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 C 3
216E1E0041 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 B 3
216E1E0041 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 C 3




Htno Subcode | Subname s Internals | Grade | Credits
216E1E0041 | MB193B5 | TAXATION - (FINANCE) E14 22 C 3
216E1E0042 | MB1931 STRATEGIC MANAGEMENT 23 C 4
216E1E0042 | MB1932 | OPERATIONS RESEARCH 2 C 3
216E1E0042 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 @] 4
216E1E0042 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
216E1E0042 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E0042 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 C 3
216E1E0042 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1E0043 | MB1931 STRATEGIC MANAGEMENT 22 Cc 4
216E1E0043 | MB1932 | OPERATIONS RESEARCH 22 C 3
216E1E0043 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 O <
216E1E0043 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 22 C 3
216E1E0043 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 21 C 3
216E1E0043 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 22 C 3
216E1E0043 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 ‘ 22 C 3
216E1E0045 | MB1931 STRATEGIC MANAGEMENT 21 B 4
216E1E0045 | MB1932 | OPERATIONS RESEARCH 7 21 C 3
216E1E0045 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0045 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 C 3
216E1E0045 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 B 3
216E1E0045 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 C 3
216E1E0045 | MB193B5 | TAXATION - (FINANCE) E14 21 C 3
216E1E0046 | MB1931 STRATEGIC MANAGEMENT 20 B 4
216E1E0046 | MB1932 | OPERATIONS RESEARCH 20 C 3
216E1E0046 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 O 4
216E1E0046 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 20 A 3
216E1E0046 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 Cc 3
216E1E0046 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 20 C 3
216E1E0046 | MB193B5 | TAXATION - (FINANCE) E14 21 Cc 3
216E1E0047 | MB1931 STRATEGIC MANAGEMENT 22 A 4
216E1E0047 | MB1932 | OPERATIONS RESEARCH 22 & 4
216E1E0047 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0047 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 A 3
216E1E0047 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 B 3
216E1E0047 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 A 3
216E1E0047 | MB193B5 | TAXATION - (FINANCE) E14 22 C 3
216E1E0049 | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1E0049 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E0049 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0049 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 B 3
216E1E0049 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 C 8
216E1E0049 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 C 3
216E1E0049 | MB193B5 | TAXATION - (FINANCE) E14 21 C 3
216E1E0050 | MB1931 STRATEGIC MANAGEMENT 20 AB 0
216E1E0050 | MB1932 | OPERATIONS RESEARCH 20 AB 0
216E1E0050 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E0050 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 20 AB 0
216E1E0050 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 20 AB 0
216E1E0050 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 20 AB 0
216E1E0050 | MB193B5 | TAXATION - (FINANCE) E14 20 AB 0
216E1E0054 | MB1931 STRATEGIC MANAGEMENT 21 AB 0




Htno Subcode | Subname Internals | Grade | Credits
216E1E0054 | MB1932 | OPERATIONS RESEARCH 21 AB 0
216E1E0054 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E0054 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 22 AB 0
216E1E0054 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 22 AB 0
216E1E0054 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 21 AB 0
216E1E0054 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 22 AB 0
216E1E0055 | MB1931 STRATEGIC MANAGEMENT 22 ] 4
216E1E0055 | MB1932 | OPERATIONS RESEARCH 21 Cc 3
216E1E0055 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0055 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 B 3
216E1E0055 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 C 3
216E1E0055 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 C 3
216E1E0055 | MB193B5 | TAXATION - (FINANCE) E14 22 C 3
216E1E0057 | MB1931 STRATEGIC MANAGEMENT 20 B 4
216E1E0057 | MB1932 | OPERATIONS RESEARCH 20 C 3
216E1E0057 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0057 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 C 3
216E1E0057 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 20 C 3
216E1E0057 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 20 C 3
216E1E0057 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 20 C 3
216E1E0058 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1E0058 | MB1932 | OPERATIONS RESEARCH 21 C o
216E1E0058 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E0058 | MB193E1 | SERVICE OPERATIONS MANAGEMENT - (OM) E14 22 C o
216E1E0058 | MB193E2 | QUALITY TOOLKIT FOR MANAGERS - (OM) E14 22 C 3
216E1E0058 | MB193E3 | PRICING AND REVENUE MANAGEMENT - (OM) E1 22 A 3
216E1E0058 | MB193E5 | SALES AND OPERATIONS PLANNING OM- (E14) 21 B 3
216E1E0059 | MB1931 STRATEGIC MANAGEMENT ' 20 C 4
216E1E0059 | MB1932 | OPERATIONS RESEARCH 20 C 3
216E1E0059 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E0059 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 F 0
216E1E0059 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 20 E 0
216E1E0059 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 F 0
216E1E0059 | MB193B5 | TAXATION - (FINANCE) E14 21 F 0
216E1E0060 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1E0060 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E0060 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 O 4
216E1E0060 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C o
216E1E0060 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E0060 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 C 3
216E1E0060 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E0061 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E0061 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E0061 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 () 4
216E1E0061 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E0061 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 23 C 3
216E1E0061 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 C 3
216E1E0061 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1E0063 | MB1931 STRATEGIC MANAGEMENT 21 AB 3
216E1E0063 | MB1932 | OPERATIONS RESEARCH : 21 C 3
216E1E0063 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 B 4




Htno Subcode | Subname Internals | Grade | Credits
216E1E0063 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 20 C 3
216E1E0063 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 20 C 3
216E1E0063 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 20 C 3
216E1E0063 | MB193B5 | TAXATION - (FINANCE) E14 20 C 3
216E1E0065 | MB1931 STRATEGIC MANAGEMENT 22 A 4
216E1E0065 | MB1932 | OPERATIONS RESEARCH 22 C 3
216E1E0065 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0065 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 C 3
216E1E0065 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C &
216E1E0065 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1E0065 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 B 3
216E1E0066 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1E0066 | MB1932 | OPERATIONS RESEARCH 21 C <
216E1E0066 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0066 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 C 3
216E1E0066 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E0066 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1E0066 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E0067 | MB1931 STRATEGIC MANAGEMENT 2 C 4
216E1E0067 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E0067 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 B 4
216E1E0067 | MB193C1 | CONSUMER BEHAVIOR - (MARKETING) E14 21 C 3
216E1E0067 | MB193C2 | RETAIL MANAGEMENT - (MARKETING) E14 21 C 3
216E1E0067 | MB193C3 | CUSTOMER RELATIONSHIP MANAGEMENT - (MARK 21 C 3
216E1E0067 | MB193C5 | DIGITAL AND SOCIAL MEDIA MARKETING - (MA 21 B 3
216E1E0068 | MB1931 STRATEGIC MANAGEMENT 23 A 4
216E1E0068 | MB1932 | OPERATIONS RESEARCH 21 & 2
216E1E0068 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 O 4
216E1E0068 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 22 B 3
216E1E0068 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 C 3
216E1E0068 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 B 3
216E1E0068 | MB193B5 | TAXATION - (FINANCE) E14 22 C 3
216E1E0069 | MB1931 STRATEGIC MANAGEMENT 20 G 3
216E1E0069 | MB1932 | OPERATIONS RESEARCH 22 C 3
216E1E0069 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 O 4
216E1E0069 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
216E1E0069 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E0069 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 A 3
216E1E0069 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 27 C 3
216E1E0070 | MB1931 STRATEGIC MANAGEMENT 25 B 4
216E1E0070 | MB1932 | OPERATIONS RESEARCH 25 C 3
216E1E0070 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 @) B
216E1E0070 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 25 C 3
216E1E0070 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION | 25 B 3
216E1E0070 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 2b B 3
216E1E0070 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 25 B 3
216E1E0072 | MB1931 STRATEGIC MANAGEMENT 21 E 4
216E1E0072 | MB1932 | OPERATIONS RESEARCH 20 C 3
216E1E0072 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E0072 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 21 C 3
216E1E0072 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 21 C 3




Htno Subcode | Subname Internals | Grade | Credits
216E1E0072 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 21 B 3
216E1E0072 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 21 C 3
216E1E0075 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E0075 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E0075 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E0075 | MB193E1 | SERVICE OPERATIONS MANAGEMENT - (OM) E14 22 C 3
216E1E0075 | MB193E2 | QUALITY TOOLKIT FOR MANAGERS - (OM) E14 21 C 3
216E1E0075 | MB193E3 | PRICING AND REVENUE MANAGEMENT - (OM) E1 22 A 3
216E1E0075 | MB193E5 | SALES AND OPERATIONS PLANNING OM- (E14) 21 B 3
216E1E0077 | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1E0077 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E0077 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0077 | MB193E1 | SERVICE OPERATIONS MANAGEMENT - (OM) E14 22 C 3
216E1E0077 | MB193E2 | QUALITY TOOLKIT FOR MANAGERS - (OM) E14 21 Cc 3
216E1E0077 | MB193E3 | PRICING AND REVENUE MANAGEMENT - (OM) E1 22 B 3
216E1E0077 | MB193E5 | SALES AND OPERATIONS PLANNING OM- (E14) 21 C 3
216E1E0078 | MB1931 STRATEGIC MANAGEMENT 20 C 3
216E1E0078 | MB1932 | OPERATIONS RESEARCH 20 c 3
216E1E0078 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 B 4
216E1E0078 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 C 3
216E1E0078 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 20 ] 3
216E1E0078 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 20 C 3
216E1E0078 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 20 C 3
216E1E0080 | MB1931 STRATEGIC MANAGEMENT 22 Cc 3
216E1E0080 | MB1932 | OPERATIONS RESEARCH 22 C 3
216E1E0080 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0080 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 22 C 3
216E1E0080 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 C 3
216E1E0080 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 C 3
216E1E0080 | MB193B5 | TAXATION - (FINANCE) E14 2l C 3
216E1E0081 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E0081 | MB1932 | OPERATIONS RESEARCH 21 F 0
216E1E0081 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0081 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 Cc c
216E1E0081 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1E0081 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
216E1E0081 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E0083 | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1E0083 | MB1932 | OPERATIONS RESEARCH 21 C 4
216E1E0083 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0083 | MB193E1 | SERVICE OPERATIONS MANAGEMENT - (OM) E14 22 C 3
216E1E0083 | MB193E2 | QUALITY TOOLKIT FOR MANAGERS - (OM) E14 21 C 3
216E1E0083 | MB193E3 | PRICING AND REVENUE MANAGEMENT - (OM) E1 21 B 3
216E1E0083 | MB193E5 | SALES AND OPERATIONS PLANNING OM- (E14) 21 B 3
216E1E0084 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1E0084 | MB1932 | OPERATIONS RESEARCH 20 C 3
216E1E0084 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0084 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 Cc 3
216E1E0084 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E0084 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1E0084 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3




Htno Subcode | Subname Internals | Grade | Credits
216E1E0085 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E0085 | MB1932 | OPERATIONS RESEARCH 21 F 0
216E1E0085 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E0085 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 C 3
216E1E0085 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 C 3
216E1E0085 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 C 3
216E1E0085 | MB193B5 | TAXATION - (FINANCE) E14 21 C 3
216E1E0087 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E0087 | MB1932 | OPERATIONS RESEARCH 22 E 0
216E1E0087 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 O 4
216E1E0087 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 C 3
216E1E0087 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 C 3
216E1E0087 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 E 0
216E1E0087 | MB193B5 | TAXATION - (FINANCE) E14 21 F 0
216E1E0088 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1E0088 | MB1932 | OPERATIONS RESEARCH 20 C 4
216E1E0088 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0088 | MB193E1 | SERVICE OPERATIONS MANAGEMENT - (OM) E14 21 C 3
216E1E0088 | MB193E2 | QUALITY TOOLKIT FOR MANAGERS - (OM) E14 21 C 3
216E1E0088 | MB193E3 | PRICING AND REVENUE MANAGEMENT - (OM) E1 21 B 3
216E1E0088 | MB193E5 | SALES AND OPERATIONS PLANNING OM- (E14) 21 B 3
216E1E0090 | MB1931 STRATEGIC MANAGEMENT 21 A 4
216E1E0090 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E0090 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0090 | MB193C1 | CONSUMER BEHAVIOR - (MARKETING) E14 20 B 3
216E1E0090 | MB193C2 | RETAIL MANAGEMENT - (MARKETING) E14 21 C 3
216E1E0090 | MB193C3 | CUSTOMER RELATIONSHIP MANAGEMENT - (MARK 20 Cc 3
216E1E0090 | MB193C5 | DIGITAL AND SOCIAL MEDIA MARKETING - (MA 21 A 3
216E1E0091 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1E0091 | MB1932 | OPERATIONS RESEARCH 21 C 4
216E1E0091 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0091 | MB193E1 | SERVICE OPERATIONS MANAGEMENT - (OM) E14 21 C 3
216E1E0091 | MB193E2 | QUALITY TOOLKIT FOR MANAGERS - (OM) E14 21 B 2
216E1E0091 | MB193E3 | PRICING AND REVENUE MANAGEMENT - (OM) E1 21 A 3
216E1E0091 | MB193E5 | SALES AND OPERATIONS PLANNING OM- (E14) 21 B 3
216E1E0094 | MB1931 STRATEGIC MANAGEMENT 23 C 4
216E1E0094 | MB1932 | OPERATIONS RESEARCH 2 & 2
216E1E0094 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0094 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 Cc 3
216E1E0094 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 B 3
216E1E0094 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( i B -
216E1E0094 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E0095 | MB1931 STRATEGIC MANAGEMENT 2 & 4
216E1E0095 | MB1932 | OPERATIONS RESEARCH 22 C 3
216E1E0095 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0095 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
216E1E0095 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 B 3
216E1E0095 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1E0095 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 Cc 3
216E1E0096 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E0096 | MB1932 | OPERATIONS RESEARCH 21 C 3




Htno Subcode | Subname Internals | Grade | Credits
216E1E0096 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0096 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 c 3
216E1E0096 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1E0096 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1E0096 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1E0097 | MB1931 STRATEGIC MANAGEMENT 21 C 3
216E1E0097 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E0097 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0097 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
216E1E0097 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 23 O 3
216E1E0097 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1E0097 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1E00AQ0 | MB1931 STRATEGIC MANAGEMENT 21 A 4
216E1E00AO | MB1932 | OPERATIONS RESEARCH 21 Cc 4
216E1EO00AQO | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00AO | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C J
216E1EO00AO0 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E00A0 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1EO00AO0 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1EO00A1 | MB1931 STRATEGIC MANAGEMENT 21 B 4
216E1EO00A1 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E00A1 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E00A1 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 C 3
216E1E00A1 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 c 3
216E1E00A1 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1EO00A1 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 20 C -
216E1E00A2 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1EO00A2 | MB1932 | OPERATIONS RESEARCH 22 C 3
216E1E00A2 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E00A2 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 21 C 3
216E1E00A2 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 21 C 3
216E1E00A2 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 22 Cc 3
216E1E00A2 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 21 © 3
216E1E00A3 | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1E00A3 | MB1932 | OPERATIONS RESEARCH 22 C 3
216E1EOOA3 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 0] 4
216E1E00A3 | MB193E1 | SERVICE OPERATIONS MANAGEMENT - (OM) E14 20 C 3
216E1E00A3 | MB193E2 | QUALITY TOOLKIT FOR MANAGERS - (OM) E14 22 B 3
216E1EO00A3 | MB193E3 | PRICING AND REVENUE MANAGEMENT - (OM) E1 22 A 3
216E1E00A3 | MB193E5 | SALES AND OPERATIONS PLANNING OM- (E14) 22 B 3
216E1E00A4 | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1E00A4 | MB1932 | OPERATIONS RESEARCH ; 22 C -
216E1E00A4 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00A4 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 21 B 3
216E1E00A4 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 21 B 3
216E1EO00A4 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 23 C 3
216E1E00A4 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 22 C 3
216E1E00A5 | MB1931 STRATEGIC MANAGEMENT 21 AB 0
216E1E00A5 | MB1932 | OPERATIONS RESEARCH 20 AB 0
216E1EOD0A5 | MB1933 INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1EO00A5 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 AB 0




Htno Subcode | Subname Internals | Grade | Credits
216E1E00A5 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 20 AB 0
216E1E00A5 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 24 AB 0
216E1E00A5 | MB193B5 | TAXATION - (FINANCE) E14 21 AB 0
216E1E00A6 | MB1931 STRATEGIC MANAGEMENT 21 B 4
216E1E00AG6 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E00A6 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E00A6 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 21 C -
216E1E00A6 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 22 C 3
216E1E00A6 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 21 C 4
216E1E00A6 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 21 C 3
216E1EOO0A7 | MB1931 STRATEGIC MANAGEMENT 21 B 4
216E1E00A7 | MB1932 | OPERATIONS RESEARCH 22 C 4
216E1E00A7 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00A7 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1EO00A7 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 23 A 3
216E1E00A7 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1E00A7 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 B 3
216E1E00A9 | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1E00A9 | MB1932 | OPERATIONS RESEARCH 22 C 4
216E1E00A9 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 ) 4
216E1E00A9 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C d
216E1E00A9 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E00A9 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 C 3
216E1E00A9 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1E00BO | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E00BO | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E00BO | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 B 4
216E1E00BO | MB193C1 | CONSUMER BEHAVIOR - (MARKETING) E14 21 B 3
216E1E00BO | MB193C2 | RETAIL MANAGEMENT - (MARKETING) E14 20 Cc 3
216E1E00BO | MB193C3 | CUSTOMER RELATIONSHIP MANAGEMENT - (MARK 20 C 3
216E1E00BO | MB193C5 | DIGITAL AND SOCIAL MEDIA MARKETING - (MA 20 C 3
216E1E00B1 | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1E00B1 | MB1932 | OPERATIONS RESEARCH 21 o o
216E1E00B1 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00B1 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E00B1 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E00B1 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1E00B1 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1E00B3 | MB1931 STRATEGIC MANAGEMENT 22 S 4
216E1E00B3 | MB1932 | OPERATIONS RESEARCH 2 F 0
216E1E00B3 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00B3 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E00B3 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1E00B3 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1E00B3 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 B 3
216E1E00B6 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1E00B6 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E00B6 | MB1933 | INDUSTRIAL PROJECT BASED CN SUMMER INTER 0 A 4
216E1E00B6 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 20 A 3
216E1E00B6 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 C 3
216E1E00B6 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 C 3




Htno Subcode | Subname Internals | Grade | Credits
216E1E00B6 | MB193B5 | TAXATION - (FINANCE) E14 22 B 3
216E1E00B9 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E00B9 | MB1932 | OPERATIONS RESEARCH 21 C 4
216E1E00B9 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 B 4
216E1E00B9 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 B 3
216E1E00B9 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 C 3
216E1E00B9 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 C 3
216E1E00B9 | MB193B5 | TAXATION - (FINANCE) E14 21 C 3
216E1E00CO | MB1931 STRATEGIC MANAGEMENT 22 A 4
216E1E00CO | MB1932 | OPERATIONS RESEARCH 21 E 0
216E1E00CO | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00CO | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E00CO | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E00CO | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 Cc 3
216E1E00CO | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 B 3
216E1E00C1 | MB1931 STRATEGIC MANAGEMENT 20 B 4
216E1E00C1 | MB1932 | OPERATIONS RESEARCH 21 C 4
216E1EO00C1 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E00C1 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E00C1 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 B 3
216E1E00C1 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
216E1E00C1 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E00C2 | MB1931 STRATEGIC MANAGEMENT 22 C 3
216E1E00C2 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E00C2 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00C2 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 B 3
216E1E00C2 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 A 3
216E1E00C2 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1E00C2 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1E00C3 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E00C3 | MB1932 | OPERATIONS RESEARCH 22 C 3
216E1E00C3 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 & 4
216E1E00C3 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 22 C 3
216E1E00C3 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 C 3
216E1E00C3 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 C 3
216E1E00C3 | MB193B5 | TAXATION - (FINANCE) E14 20 C 3
216E1E00C5 | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1E00C5 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E00C5 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E00C5 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 22 A 3
216E1E00CS | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 B 3
216E1E00C5 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 A 3
216E1E00C5 | MB193B5 | TAXATION - (FINANCE) E14 21 C 3
216E1E00C7 | MB1931 | STRATEGIC MANAGEMENT 22 C 4
216E1E00C7 | MB1932 | OPERATIONS RESEARCH 22 C 4
216E1E00C7 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 O 4
216E1E00C7 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
216E1E00C7 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 B 3
216E1E00C7 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1E00C7 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 B 3
216E1E00C9 | MB1931 STRATEGIC MANAGEMENT 21 C 4




Htno Subcode | Subname Internals | Grade | Credits
216E1E00CY | MB1932 | OPERATIONS RESEARCH 2 C 3
216E1E00C9 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00CY | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E00C9 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1E00C9 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1E00C9 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E00DO | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E00DO | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E00DO | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00DO | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 C 3
216E1E00DO | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1E00DO | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 20 B 3
216E1E00DO | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E00D2 | MB1931 STRATEGIC MANAGEMENT 21 C 3
216E1E00D2 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E00D2 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E00D2 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 21 C 3
216E1E00D2 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 21 C 3
216E1E00D2 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 21 C 3
216E1E00D2 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 21 C 3
216E1E00D3 | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1E00D3 | MB1932 | OPERATIONS RESEARCH 22 C 3
216E1E00D3 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00D3 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E00D3 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E00D3 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1E00D3 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C <
216E1E00D4 | MB1931 STRATEGIC MANAGEMENT 20 C 3
216E1E00D4 | MB1932 | OPERATIONS RESEARCH 20 C 3
216E1E00D4 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E00D4 | MB193C1 | CONSUMER BEHAVIOR - (MARKETING) E14 21 C 3
216E1E00D4 | MB193C2 | RETAIL MANAGEMENT - (MARKETING) E14 20 C 3
216E1E00D4 | MB193C3 | CUSTOMER RELATIONSHIP MANAGEMENT - (MARK 21 G 3
216E1E00D4 | MB193C5 | DIGITAL AND SOCIAL MEDIA MARKETING - (MA 21 A 3
216E1E00D5 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E00D5 | MB1932 | OPERATIONS RESEARCH 21 B 4
216E1E00D5 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00DS | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 22 C 3
216E1E00D5 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 22 B 3
216E1E00D5 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 22 B 3
216E1E00D5 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 22 B 3
216E1E00D9 | MB1931 STRATEGIC MANAGEMENT 23 B -
216E1E00D9 | MB1932 | OPERATIONS RESEARCH : 29 C 4
216E1E00D9 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 0 4
216E1E00D9 | MB193E1 | SERVICE OPERATIONS MANAGEMENT - (OM) E14 23 C 3
216E1E00D9 | MB193E2 | QUALITY TOOLKIT FOR MANAGERS - (OM) E14 22 B 3
216E1E00D9 | MB193E3 | PRICING AND REVENUE MANAGEMENT - (OM) E1 22 A 3
216E1E00D9 | MB193E5 | SALES AND OPERATIONS PLANNING OM- (E14) 22 A 3
216E1EO00E1 | MB1931 STRATEGIC MANAGEMENT 21 C 3
216E1EO00OE1 | MB1932 OPERATIONS RESEARCH 21 C 4
216E1E00E1 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4




Htno Subcode | Subname Internals | Grade | Credits
216E1EOOE1 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1EQ0E1 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 & 3
216E1EO00E1 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1EO00E1 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E00E2 | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1E00E2 | MB1932 | OPERATIONS RESEARCH 20 C 4
216E1EQO0E2 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1EOOE2 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 22 B J
216E1EQ00E2 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 B 3
216E1EO00E2 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 C 3
216E1EQOE2 | MB193B5 | TAXATION - (FINANCE) E14 22 C 3
216E1EOOE3 | MB1931 STRATEGIC MANAGEMENT 24 C 3
216E1EO0E3 | MB1932 | OPERATIONS RESEARCH 23 F 0
216E1EOOE3 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 C 4
216E1EOQOE3 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 24 F 0
216E1EOOE3 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 25 E 0
216E1E00E3 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 25 = 0
216E1E00E3 | MB193B5 | TAXATION - (FINANCE) E14 23 E 0
216E1E00E4 | MB1931 STRATEGIC MANAGEMENT 21 AB 0
216E1EOOE4 | MB1932 | OPERATIONS RESEARCH 21 AB 0
216E1EO00E4 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 B 4
216E1E00E4 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 AB 0
216E1EQ0E4 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 AB 0
216E1EO0OE4 | MB193A3 * HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 AB 0
216E1EQO0E4 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 AB 0
216E1EOOE5 | MB1931 STRATEGIC MANAGEMENT 21 E 0
216E1EOOES5 | MB1932 | OPERATIONS RESEARCH 20 B 0
216E1EQOES | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1EQ0ES5 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 C 3
216E1EQ0OES | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1EO00ES | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 20 B 3
216E1EO00E5 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 20 B 3
216E1EO00E6 | MB1931 STRATEGIC MANAGEMENT ‘ 22 © 3
216E1E00E6 | MB1932 | OPERATIONS RESEARCH 27 Cc 3
216E1EOOE6 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 (@) 4
216E1E00E6 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
216E1EOOE6 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 23 C 3
216E1EQ0E6 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 C 3
216E1EO00E6 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1EOOE7 | MB1931 STRATEGIC MANAGEMENT 21 B 4
216E1EO0E7 | MB1932 | OPERATIONS RESEARCH 21 B 4
216E1EOCE7 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 6] B
216E1EQ0E7 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 22 B 3
216E1EO00E7 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 C 3
216E1EQ0E7 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 C 3
216E1EQOE7 | MB193B5 | TAXATION - (FINANCE) E14 22 C 3
216E1EO00ES | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1EOOES | MB1932 | OPERATIONS RESEARCH 20 C 3
216E1EO0ES | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 B 4
216E1EOOE9 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 C 3
216E1EOOE9 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3




Py

Htno Subcode | Subname Internals | Grade | Credits
216E1EQOES | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
216E1EQ00E9 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 B 3
216E1EO0O0F0 | MB1931 STRATEGIC MANAGEMENT 21 AB 0
216E1EO0F0 | MB1932 | OPERATIONS RESEARCH 21 AB 0
216E1E00F0 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00F0 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1EO00F0 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 AB 0
216E1EO00F0 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 AB 0
216E1EO00F0 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 AB 0
216E1EO00F2 | MB1931 STRATEGIC MANAGEMENT 21 C 3
216E1EO00F2 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E00F2 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 © 4
216E1EQ00F2 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E00F2 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1EO00F2 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1EO00F2 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1EOOF3 | MB1931 STRATEGIC MANAGEMENT 21 AB 0
216E1EQ0F3 | MB1932 | OPERATIONS RESEARCH 21 AB 0
216E1EOO0F3 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1EO0F3 | MB193C1 | CONSUMER BEHAVIOR - (MARKETING) E14 21 AB 0
216E1EO00F3 | MB193C2 | RETAIL MANAGEMENT - (MARKETING) E14 21 AB 0
216E1EO00F3 | MB193C3 | CUSTOMER RELATIONSHIP MANAGEMENT - (MARK 21 AB 0
216E1EO0F3 | MB193C5 | DIGITAL AND SOCIAL MEDIA MARKETING - (MA 21 AB 0
216E1EO00F4 | MB1931 STRATEGIC MANAGEMENT 21 AB 0
216E1EOOF4 | MB1932 | OPERATIONS RESEARCX}H 21 AB 0
216E1EO00F4 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1EOO0F4 | MB193E1 | SERVICE OPERATIONS ‘MANAGEMENT - (OM) E14 21 AB 0
216E1E00F4 | MB193E2 | QUALITY TOOLKIT FOR MANAGERS - (OM) E14 21 AB 0
216E1E00F4 | MB193E3 | PRICING AND REVENUE MANAGEMENT - (OM) E1 21 AB 0
216E1EQ00F4 | MB193E5 | SALES AND OPERATIONS PLANNING OM- (E14) 21 AB 0
216E1EOOF5 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1EO00F5 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1EO0F5 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1EO00F5 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 20 C 3
216E1EOOF5 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 C 3
216E1EQ00F5 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 C 3
216E1EOOF5 | MB193B5 | TAXATION - (FINANCE) E14 21 C 3
216E1EO00F7 | MB1931 STRATEGIC MANAGEMENT 21 B 4
216E1E00F7 | MB1932 | OPERATIONS RESEARCH 21 Cc 3
216E1EO00F7 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1EO0OF7 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
216E1EO00F7 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1EQOF7 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
216E1E00F7 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1EOOF8 | MB1931 STRATEGIC MANAGEMENT 21 Cc 4
216E1EO00F8 | MB1932 | OPERATIONS RESEARCH 21 ] 3
216E1E00F8 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 Cc 4
216E1EO00F8 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 C 3
216E1E00F8 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 20 C 3
216E1EO0F8 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 B 3
216E1EO0F8 | MB193B5 | TAXATION - (FINANCE) E14 21 C 3




Htno Subcode | Subname Internals | Grade | Credits
216E1E00G1 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E00G1 | MB1932 | OPERATIONS RESEARCH , 2 C 4
216E1E00G1 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E00G1 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 22 A 3
216E1E00G1 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 B 3
216E1E00G1 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 B 3
216E1E00G1 | MB193B5 | TAXATION - (FINANCE) E14 22 C 3
216E1E00G3 | MB1931 STRATEGIC MANAGEMENT 21 Cc g
216E1E00G3 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E00G3 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 B 4
216E1E00G3 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 C 3
216E1E00G3 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 C 3
216E1E00G3 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 C 3
216E1E00G3 | MB193B5 | TAXATION - (FINANCE) E14 21 C J
216E1E00G5 | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1E00G5 | MB1932 | OPERATIONS RESEARCH 22 C 4
216E1E00G5 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00GS | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E00G5 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E00G5 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1E00G5 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1E00G6 | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1E00G6 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E00G6 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 (€] 4
216E1E00G6 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 ] 3
216E1E00G6 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C -
216E1E00G6 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
216E1E00G6 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 A 3
216E1E00G7 | MB1931 STRATEGIC MANAGEMENT 20 C 3
216E1E00G7 | MB1932 | OPERATIONS RESEARCH 21 C d
216E1E00G7 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00G7 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 21 C 3
216E1E00G7 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 22 © 3
216E1E00G7 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 21 C 3
216E1E00G7 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 21 C 3
216E1EO00HO | MB1931 STRATEGIC MANAGEMENT 21 C 3
216E1EO00HO | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E00HO | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1EO0OHO | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1EO00HO | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C <
216E1E00HO | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
216E1EO00HO | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C g
216E1EO00H1 | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1E00H1 | MB1932 | OPERATIONS RESEARCH 21 E 3
216E1EO00H1 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 B 4
216E1E00H1 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 C 3
216E1E00H1 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 C 3
216E1EOOH1 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 C 3
216E1E00H1 | MB193B5 | TAXATION - (FINANCE) E14 22 C 3
216E1EO00H4 | MB1931 STRATEGIC MANAGEMENT 22 Cc 4
216E1E00H4 | MB1932 | OPERATIONS RESEARCH 22 C 3




Htno Subcode Subnams_ Internals | Grade | Credits
216E1E00H4 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00H4 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E00H4 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1EO00H4 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 24 B 3
216E1EO00H4 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 A 3
216E1EO00H5 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1EOOHS5 | MB1932 | OPERATIONS RESEARCH 22 Cc 3
216E1EO00H5 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 B 4
216E1E00H5 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 C 3
216E1E00H5 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 C 3
216E1E00HS | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 23 Cc 3
216E1EO00H5 | MB193B5 | TAXATION - (FINANCE) E14 21 C 3
216E1E0O0H6 | MB1931 STRATEGIC MANAGEMENT 21 B 4
216E1E00H6 | MB1932 | OPERATIONS RESEARCH 22 C 3
216E1EO0H6 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1EO00H6 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E00H6 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1EO00HE | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1E00H6 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 23 B 3
216E1EO00H9 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1EO0H9 | MB1932 | OPERATIONS RESEARCH 2 C 4
216E1EO00H9 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E00H9 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1EO00H9 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1E00H9 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
216E1EO00H9 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1E00I0 | MB1931 STRATEGIC MANAGEMENT 25 A 4
216E1E00I0 | MB1932 | OPERATIONS RESEARCH 25 C 4
216E1E00I0 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 O 4
216E1EQ00I0 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 25 C &
216E1E00I0 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 25 B 3
216E1E00I0 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 25 B 3
216E1E00I0 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 25 B 3
216E1E0012 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E0012 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E0012 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1EQ00I2 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C g
216E1E0012 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E0012 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
216E1E0012 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E00I3 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1EQ00I3 | MB1932 | OPERATIONS RESEARCH 21 B 4
216E1EQ00I3 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 B 4
216E1E00I3 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 23 B 2
216E1E0013 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 C 3
216E1E00I3 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 B 3
216E1EQ0I3 | MB193B5 | TAXATION - (FINANCE) E14 21 C 3
216E1E0014 | MB1931 STRATEGIC MANAGEMENT 21 B 4
216E1E0014 | MB1932 | OPERATIONS RESEARCH 21 Cc 3
216E1E0014 MB1933 INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E0014 MEQBA'I | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3




Htno Subcode | Subname Internals | Grade | Credits
216E1E0014 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1EQ00I4 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
216E1E0014 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E00I5 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E0015 | MB1932 | OPERATIONS RESEARCH 20 C 3
216E1E00I5 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 B 4
216E1EQ0I5 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 C 3
216E1E00I5 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 C 3
216E1E0015 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 C 3
216E1E00I5 | MB193B5 | TAXATION - (FINANCE) E14 x 22 C 3
216E1E0016 | MB1931 STRATEGIC MANAGEMENT 22 C 3
216E1EQ00I6 | MB1932 | OPERATIONS RESEARCH 22 C 4
216E1E00I6 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E0016 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
216E1E00I6 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E00I6 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 C 3
216E1E00I6 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1E00I7 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E0017 | MB1932 | OPERATIONS RESEARCH 21 C 4
216E1E00I7 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E0017 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1EQ0I7 | MB193A2 ﬂ PERFORMANCE EVALUATION AND COMPENSATION 22 & 3
216E1E0017 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1E0017 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E0019 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E0019 | MB1932 | OPERATIONS RESEARCH 22 C 3
216E1EQ0019 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1EQ00I9 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E0019 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1E00I9 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1EQ00I9 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E00J2 | MB1931 STRATEGIC MANAGEMENT 22 C 3
216E1E00J2 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E00J2 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E00J2 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
216E1E00J2 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E00J2 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
216E1E00J2 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E00J3 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E00J3 | MB1932 | OPERATIONS RESEARCH 21 Cc 3
216E1E00J3 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 B 4
216E1E00J3 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
216E1E00J3 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E00J3 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 C 3
216E1E00J3 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E00J4 | MB1931 STRATEGIC MANAGEMENT 22 A 4
216E1E00J4 | MB1932 | OPERATIONS RESEARCH 20 C 3
216E1E00J4 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00J4 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 B 3
216E1E00J4 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 C 3
216E1E00J4 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 C 3




Htno Subcode | Subname Internals | Grade | Credits
216E1E00J4 | MB193B5 | TAXATION - (FINANCE) E14 22 C 3
216E1E00J5 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E00J5 | MB1932 | OPERATIONS RESEARCH 21 C o
216E1E00J5 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00J5 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 C 3
216E1E00J5 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 C 3
216E1E00J5 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 C 3
216E1E00J5 | MB193B5 | TAXATION - (FINANCE) E14 21 C 3
216E1E00J6 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1E00J6 | MB1932 | OPERATIONS RESEARCH 21 C 4
216E1E00J6 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 B 4
216E1E00J6 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E00J6 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1E00J6 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 24 C 3
216E1E00J6 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 B 3
216E1E00J7 | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1E00J7 | MB1932 | OPERATIONS RESEARCH 20 C 4
216E1E00J7 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00J7 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 Cc 3
216E1E00J7 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 20 C 3
216E1E00J7 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
216E1E00J7 | MB193A5 [ MANPOWER PLANNING, RECRUITMENT, AND SELE 20 C 3
216E1E00J9 | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1E00J9 | MB1932 | OPERATIONS RESEARCH 22 C 3
216E1E00J9 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00J9 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 22 B 3
216E1E00J9 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 C 3
216E1E00J9 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 C 3
216E1E00J9 | MB193B5 | TAXATION - (FINANCE) E14 22 Cc 3
216E1E00KO | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1E00KO | MB1932 | OPERATIONS RESEARCH 22 C 4
216E1EO00KO | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00KO | MB193E1 | SERVICE OPERATIONS MANAGEMENT - (OM) E14 21 C 9
216E1EOOKO | MB193E2 | QUALITY TOOLKIT FOR MANAGERS - (OM) E14 22 A 3
216E1E00KO | MB193E3 | PRICING AND REVENUE MANAGEMENT - (OM) E1 22 A 3
216E1E00KO [ MB193E5 | SALES AND OPERATIONS PLANNING OM- (E14) 22 A 3
216E1EO00K1 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1E00K1 | MB1932 | OPERATIONS RESEARCH 22 C 4
216E1EQ0K1 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E00K1 [ MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
216E1E00K1 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E00K1 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1E00K1 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E00K2 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1EO00K2 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E00K2 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00K2 | MB193E1 | SERVICE OPERATIONS MANAGEMENT - (OM) E14 22 C 3
216E1EOOK2 | MB193E2 | QUALITY TOOLKIT FOR MANAGERS - (OM) E14 22 C 3
216E1E00K2 | MB193E3 | PRICING AND REVENUE MANAGEMENT - (OM) E1 21 B 2
216E1E00K2 | MB193E5 | SALES AND OPERATIONS PLANNING OM- (E14) 22 B 3
216E1E00K3 | MB1931 STRATEGIC MANAGEMENT 28 C 3




Htno Subcode | Subname Internals | Grade | Credits
216E1EQ0K3 | MB1932 | OPERATIONS RESEARCH 20 C 3
216E1EOO0K3 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E00K3 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E00K3 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 Cc 3
216E1EOOK3 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 C 3
216E1E00K3 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E00K4 | MB1931 STRATEGIC MANAGEMENT 22 A 4
216E1E00K4 | MB1932 | OPERATIONS RESEARCH 22 C 5
216E1E00K4 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 O 4
216E1EO00K4 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 B 3
216E1E00K4 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 22 C 3
216E1E00K4 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 B 3
216E1EO00K4 | MB193B5 | TAXATION - (FINANCE) E14 21 C 3
216E1E00K6 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1E00K6 | MB1932 | OPERATIONS RESEARCH 20 C 3
216E1EO00K6 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1EOOK6 | MB193E1 | SERVICE OPERATIONS MANAGEMENT - (OM) E14 22 C 3
216E1E00K6 | MB193E2 | QUALITY TOOLKIT FOR MANAGERS - (OM) E14 22 B 3
216E1EOOK6 | MB193E3 | PRICING AND REVENUE MANAGEMENT - (OM) E1 22 A 3
216E1EO0K6 | MB193E5 | SALES AND OPERATIONS PLANNING OM- (E14) 22 B 3
216E1E00K7 | MB1931 STRATEGIC MANAGEMENT 21 C 3
216E1EQOK7 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1EQ0K7 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1EO00K7 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E00K7 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1E00K7 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1EO00K7 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1EO0K8 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1EO00K8 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1EO00K8 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00K8 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E00K8 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C o
216E1E00K8 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1E00K8 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E00K9 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1EOO0K9 | MB1932 | OPERATIONS RESEARCH 22 C 3
216E1EQ0K9 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1EO00K9 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 20 C 3
216E1EO00K9 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1E00KS | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1EO00K9 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3
216E1E00LO | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1EO00LO | MB1932 | OPERATIONS RESEARCH 22 © 4
216E1E00LO | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 B 4
216E1E00LO | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
216E1E00LO | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E00LO | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 23 B 3
216E1EQ0LO | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1E00L1 | MB1931 STRATEGIC MANAGEMENT 21 B 4
216E1E00L1 | MB1932 | OPERATIONS RESEARCH | 20 C 4
216E1E00L1 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 B 4




Htno Subggge Subname Internals | Grade | Credits
216E1E00L1 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 B 3
216E1EO0L1 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E00L1 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1EO00L1 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 B 3
216E1EO0L3 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1EO00L3 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1E00L3 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E00L3 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1E00L3 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1E00L3 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1EO0L3 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 2 C 3
216E1E00L4 | MB1931 STRATEGIC MANAGEMENT 25 B 4
216E1E00L4 | MB1932 | OPERATIONS RESEARCH 25 Cc 3
216E1E00L4 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 O 4
216E1E00L4 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 25 C 3
216E1EO00L4 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 25 C 3
216E1E00L4 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 28 B 3
216E1E00L4 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 25 C 3
216E1E00LS | MB1931 STRATEGIC MANAGEMENT 21 Cc 4
216E1EO0LS [ MB1932 | OPERATIONS RESEARCH 21 C 4
216E1E00L5 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1EQ00L5 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 B 3
216E1EO00OLS | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 C 3
216E1EO00LS | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 C 3
216E1E00OL5 | MB193B5 | TAXATION - (FINANCE) E14 21 C 3
216E1E00L6 | MB1931 STRATEGIC MANAGEMENT 21 B 4
216E1E00L6 | MB1932 | OPERATIONS RESEARCH 21 & 3
216E1EO00L6 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E00L6 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C &
216E1E00L6 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3
216E1E00L6 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1E00L6 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 21 B 3
216E1E00L8 | MB1931 STRATEGIC MANAGEMENT 20 AB 0
216E1E00L8 | MB1932 | OPERATIONS RESEARCH 21 AB 0
216E1E00L8 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1E00L8 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 AB 0
216E1E00L8 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 AB 0
216E1E00L8 | MB193A3 [ HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 AB 0
216E1E00L8 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 AB 0
216E1E00L9 | MB1931 STRATEGIC MANAGEMENT 25 C 4
216E1E00L9 | MB1932 | OPERATIONS RESEARCH 25 C 4
216E1E00L9 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 (@) 4
216E1E00L9 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 25 B 3
216E1E00L9 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 25 & 3
216E1E00LS | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 25 A 3
216E1EO00L9 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 25 B 3
216E1E00M3 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1EOOM3 | MB1932 | OPERATIONS RESEARCH 21 C 4
216E1E00M3 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1EOOM3 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 B 3
216E1EOOM3 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 21 C 3




Htno Subcode | Subname Internals | Grade | Credits
216E1EOOM3 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 21 B 3
216E1EO00M3 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 20 C 3
216E1EO0M6 | MB1931 STRATEGIC MANAGEMENT 24 C 4
216E1E00M6 | MB1932 | OPERATIONS RESEARCH 24 C 3
216E1EO0M6 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 0 4
216E1EOOM6 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 24 C 3
216E1EOOM6 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 24 C 3
216E1EO00MG | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 24 B <
216E1EO00M6 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 24 C 3
216E1EOOM7 | MB1931 STRATEGIC MANAGEMENT 22 Cc 4
216E1EO0M7 | MB1932 | OPERATIONS RESEARCH 21 C 4
216E1E00M7 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 (0] 4
216E1EOOM7 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 22 B 3
216E1E00M7 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 27 C 3
216E1E00M7 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 B 3
216E1E00M7 | MB193B5 | TAXATION - (FINANCE) E14 22 C 3
216E1E00MS8 | MB1931 STRATEGIC MANAGEMENT 22 C 4
216E1EO0OMS8 | MB1932 | OPERATIONS RESEARCH 22 C 4
216E1EOOMS8 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1E00M8 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 21 C 3
216E1EO0MS8 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1EO00MS8 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1EOO0MS8 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 B 3
216E1E00M9 | MB1931 STRATEGIC MANAGEMENT 22 C 3
216E1EO00M9 | MB1932 | OPERATIONS RESEARCH 21 B 4
216E1EO00M9 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1EOOM9 | MB193A1 | LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
216E1E00M9 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1E00MS | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 3
216E1EO00M9 | MB193A5 | MANPOWER PLANNING, RECRUITMENT, AND SELE 22 C 3
216E1EOONO | MB1931 STRATEGIC MANAGEMENT 21 C 3
216E1EOONO | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1EOONO | MB1933 INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1EOONO | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 21 C 3
216E1EOONO | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 C 3
216E1EOONO | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 21 C 3
216E1EOONO | MB193B5 | TAXATION - (FINANCE) E14 21 C 3
216E1EO0ON2 | MB1931 STRATEGIC MANAGEMENT 22 B 4
216E1EOON2 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1EOON2 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 S 4
216E1EOON2 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 20 B 3
216E1E0ON2 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 21 B 3
216E1EOON2 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 22 B 3
216E1E00N2 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 ‘ 22 B 3
216E1EOON3 | MB1931 STRATEGIC MANAGEMENT 21 C 4
216E1EOON3 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1EOON3 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1EOON3 | MB193B1 | INVESTMENT ANALYSIS AND PORTFOLIO MANAGE 22 C 3
216E1EOON3 | MB193B2 | MANAGING BANKS AND FINANCIAL INSTITUTION 21 & 3
216E1EOON3 | MB193B3 | FINANCIAL MARKETS AND SERVICES - (FINANC 22 B 3
216E1EOON3 | MB193B5 | TAXATION - (FINANCE) E14 22 C 3




Htno wS_tigcode Subname et e Internals | Grade | Credits
216E1EOON4 | MB1931 STRATEGIC MANAGEMENT 21 C 3
216E1EOON4 | MB1932 | OPERATIONS RESEARCH 21 C 3
216E1EO0ON4 | MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1EOON4 | MB193J1 | STORE KEEPING AND WAREHOUSING MANAGEMENT | 21 C 3
216E1EOON4 | MB193J2 | TRANSPORTATION AND INFRASTRUCTURE MANAGE | 21 C 3
216E1EO0ON4 | MB193J3 | PURCHASING AND MATERIAL MANAGEMENT - (LS 22 C 3
216E1EOON4 | MB193J4 | REVERSE LOGISTICS - (LSCM) E14 ‘ 21 C 3
216E1EOON6 | MB1931 STRATEGIC MANAGEMENT 22 C 3
216E1EOON6 | MB1932 | OPERATIONS RESEARCH 21 (6] 4
216E1EOON6 [ MB1933 | INDUSTRIAL PROJECT BASED ON SUMMER INTER 0 A 4
216E1EOON6 | MB193A1 1 LEADERSHIP AND CHANGE MANAGEMENT - (HR) 22 C 3
216E1EOON6 | MB193A2 | PERFORMANCE EVALUATION AND COMPENSATION 22 C 3
216E1EQOON6 | MB193A3 | HUMAN RESOURCE METRICS AND ANALYTICS - ( 22 B 5
216E1EOON6 | MB193A5 l MANPOWER PLANNING, RECRUITMENT, AND SELE 21 C 3

**Note:1)[Last Date to apply for Recounting/Revaluation/Challenge Revaluation is : 10-06-2023 ]

*

lote:**

*-1in the filed of externals indicates student is absent for the respective subject.

* -2 in the filed of externals or ( WH ) in grade indicates student result Withheld for the respective subject.

* -3 in the filed of externals indicates student involved in Malpractice for the respective subject.
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